
BOLETIM 
BRAZIL 

ISSUE AUG/SEP/OCT2017

WWW.AUSTRALABRAZILCHAMBER.COM

Q U A R T E R L Y   P U B L I C A T I O N  

A U S T R A L I A  B R A Z I L  C H A M B E R  O F  C O M M E R C E

RIO DE JANEIRO,  BRAZIL

JBS' Plea bargaining agreement, 

President Temer survives and former 

President Lula da Silva Convicted

Greater Non-stop Connectivity 

Across the South Pacific

OPERATION CAR WASH 

UPDATE

QANTAS & LATAM AIRLINES

MAJOR REFORMS TO 

457 VISAS



table  of  

contents

U P D A T E  F R O M  T H E  A B C C

E M P L O Y M E N T  L A W  R E F O R M  
S A N C T I O N E D

G R E A T E R  N O N - S T O P  
C O N N E C T I V I T Y  A C R O S S  T H E  
S O U T H  P A C I F I C

M A J O R  R E F O R M S  T O  4 5 7  V I S A S

K A R O O N  G A S  S T R I K E S  N E W  
A G R E E M E N T  W I T H  D E A  D U T S C H E  
E R D O E L .  

0 1

0 3

0 5

0 8

1 0

O P E R A T I O N  C A R  W A S H  U P D A T E    0 6

1 4 T H  B I D D I N G  R O U N D  F O R  
E X P L O R A T I O N  A N D  P R O D U C T I O N  O F  
O I L  A N D  N A T U R A L  G A S  I N  B R A Z I L

1 2

A B C C  W I L L  P A R T I C I P A T E  I N  1 1 T H  
W O R L D  C H A M B E R S  C O N G R E S S  H E L D  
I N  S Y D N E Y  A U S T R A L I A

1 3

                      Published by 

http://www.7secondsmarketing.com.au/


UPDATE FROM THE ABCC

 

R ICHARD  HANCOCK  

  &  ANNA  WHITE    

DIRECTORS  

The ABCC has enjoyed a busy schedule of events over the 

past few months and as we start the new financial year we

are delighted to welcome Qantas and LATAM Airlines 

Group on board as the Chamber’s newest corporate 

members.  With Qantas, and soon LATAM Airlines Group, 

offering direct flights to Santiago out of Sydney and 

Melbourne respectively, both airlines are helping to 

deepen Australian-South American linkages.  Further 

details about the routes offered by Qantas and LATAM 

appear later in this newsletter. 

The ABCC was pleased to be involved in the festival de 

futebol that surrounded the Superclásico de las Americas 

in Melbourne in June.  The ABCC proposed a Sports 

Diplomacy and Trade roundtable to highlight the event 

and enjoyed collaborating with Trade Victoria’s 

International Coordination Office and the Argentine 

Chamber of Commerce to convene the event in the days 

leading up to the match.  The roundtable was attended by

the Brazilian Ambassador, Manuel Innocencio de Lacerda 

Santos Jr and the Argentine Ambassador, Hugo Javier 

Gobbi, as well as officials of the Brazilian Football 

Federation, the Argentine Football Association, ABCC 

members SportsLink International and Oz SoccerPro, and 

a host of other local sports leaders and businesses.  The 

event confirmed the strong support for further 

collaboration in sport between Victoria, Brazil and 

Argentina. 

Also in Melbourne, a small group of our Victorian ABCC 

members came together in July to launch our inaugural 

Brazil in Focus think tank.  Facilitated by our State 

directors Richard Hancock and Felipe Araujo,  

Brazil in Focus aims to promote informal discussion 

amongst our members on a specific issue or 

opportunity concerning Brazil.  On this occasion, the 

discussion examined Victoria's strategic opportunities 

with Brazil in order to inform the preparation of an 

ABCC submission to the Victorian Government, which is 

preparing a Latin America trade and investment 

strategy. The ABCC would like to thank members for 

attending the discussion and we invite other members 

to attend future Brazil in Focus sessions. Continuing in 

Melbourne, directors Richard Hancock and Felipe 

Arajuo were recently interviewed on SBS Radio's 

Portuguese Hour.  Program host Luciana Fraguas asked 

our directors about the ABCC's role in supporting 

business linkages with Brazil and how the ABCC 

connects with the Brazilian student community.   
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The full interview can be heard via SBS Radio online: 

http://www.sbs.com.au/yourlanguage/portuguese/en/

content/chamber-commerce-connects-community- 

members-businesses. 

In August, the ABCC in Brisbane was pleased to 

support the Health Informatics Society of Australia to 

promote this year’s Health Informatics Conference. 

 The conference featured Hacking Health which 

brings together clinicians, developers and engineers 

to develop solutions to problems in healthcare 

services and products.  Brazil is one of the largest 

international markets for health innovation and 

digital technology and the activity within the 

Brazilian arm of Hacking Health has surpassed that of

the USA and Canada in recent years.  
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COMING UP. 

Stay tuned to the ABCC’s website, facebook and LinkedIn 

pages for details of our upcoming events including 

opportunities for our members to participate in the World 

Chambers Congress in Sydney in September 2017 and 

education focused events planned for Brisbane and 

Melbourne in late 2017.  The ABCC’s members and friends 

have enjoyed the usual “Mix@6” networking nights in 

Melbourne, Sydney and Brisbane over recent months and 

we would encourage anyone wishing to connect with like- 

minded professionals who are interested in Australia-Brazil 

opportunities to attend our future “Mix@6” nights.  

http://www.sbs.com.au/yourlanguage/portuguese/en/content/chamber-commerce-connects-community-members-businesses


Lifting the corporate veil: if the corporate purpose of the legal entity is fraudulent, causing confusion 

between managers’ assets and those of the legal entity, both will be jointly and severally liable for the 

company’s employment obligations, otherwise, the shareholders will not be liable for the employment-related 

liabilities;  

Arbitration: employment disputes will be allowed to be resolved by arbitration;  

Prevalence of collective bargaining agreements: collective bargaining agreements between unions and 

employers override certain obligations that currently cannot be excluded; •  
Dismissal with cause: the loss of a professional licence by an employee will be regarded as good cause for 
his or her dismissal;  
Companies that make up an economic group: a group of companies will not be treated as a single economic 

group if the entities merely have common shareholders – a common organisation (or joint effort) of the 

entities’ economic activity will be required;  

Bank of hours and work shift compensation: hours worked in addition to standard hours will be allowed to 

be compensated by a corresponding reduction in the hours on another day, provided that the compensation 

occurs in a period of no more than six months;  

Intraday breaks: collective bargaining agreements will be allowed to provide breaks for meal and rest lasting 

half an hour, rather than the full hour as is currently provided under the Labour Code;

Allowances not treated as salary: the definition of “salary” for employment law purposes will no longer 
include daily and meal allowances, travel expenses and bonuses;  

Assistance by unions: union representatives will no longer be required to assist employees in the process of 
termination of employment agreements; 

Dismissal of court proceedings: plaintiffs will need to personally attend the first court hearing, otherwise the 

proceedings will be automatically dismissed without prejudice and the plaintiff will pay the defendant’s costs 

(until costs are paid to the defendant the plaintiff will not be allowed to file new proceedings);   

Non-mandatory union contribution: mandatory employee payments to unions will be abolished;  

Mutually agreed termination: employers and employees will be able to terminate employment agreements 

by mutual consent, in which case payments in lieu of notice periods, and the fine payable over the 

employment guarantee fund (FGTS), will be reduced by half;  
Vacation periods to be divided in three periods: previously employees were bound to take full vacation 

periods – now they will be allowed to divide their vacation periods into three, but one of these will need to be 

of at least 14 consecutive days;  

Lawyers’ fees (costs): the losing party will now be bound to pay the winning party’s costs (set at 5% to 15% of 
the amount claimed, awarded or estimated by the court);  
Annual release: an employer and employee can agree to sign an annual release of labour obligations before 

the union;  

Employment Law Reform Sanctioned  
BY  FABIANO  DEFFENTI  

The Bill proposed by the Brazilian Government on December 2016 was signed into law on 14 July 2017 and will 
come into force by mid-November. Law 13.467/2017 makes substantive changes to the Brazilian Labour Code 

(Consolidação das Leis do Trabalho), bringing Brazil much closer to the rules found in other modern economies. 

The main changes are: 
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Voluntary redundancy programs: an employee who accepts a voluntary redundancy program will give the 

employer an automatic release over all rights and obligations arising under the employment relationship, 
unless it is otherwise provided in the collective bargaining agreement; 
Part-time regime: work regarded as part-time work will be extended to those arrangements where an 

employee works less than 26 weekly hours per week (with overtime limited to 6 hours per shift); 
Travel time: the time to travel to and from work will not be considered work time, even if the transportation is 

offered by the employer; 
Unregistered employees: employers will be liable for a fine of R$3,000 for every unregistered employee 

found by employment inspectors; 

Salary equalisation: only those employees working for the same company, with a difference in their periods 

of employment of not more than four years, in the same location, with the same job duties, quality of 
performance, productivity and with at most two years difference in seniority will be entitled to receive equal 
pay;  

Out-of-court settlements: out-of-court settlement agreements will now be allowed to be ratified by the 

courts and entered as judgments (homologados).  

Employment Law Reform Sanctioned continued...  
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In addition to Law 13.467/2017, as a consequence of the difficulties to obtain approval at the Senate level, President Temer has 
declared that he intends to issue a Presidential Decree addressing the more controversial issues of the reform.  Among other less 
relevant matters, the Presidential Decree is expected to provide that: 

Independent contractors who have agreements containing an exclusivity clause (that is, so that services must be 

provided to a single employer) will be deemed to be employees; 

Changes to 12 hour shifts by 36 hours per week will need to be approved by a workplace agreement or an award 

negotiated with the employees’ union; 

Indirect damages (dano extrapatrimonial) payable to employees will be limited to the maximum benefit available 

under the Social Security scheme; 

Temporary workers who do not fulfil their contractual obligations to be at work on a certain day will not be subject to 

penalties for breach of contract; 
Unions will be allowed to protect workers’ rights and have standing to appear before the courts and judicial bodies.   

The reforms still divide opinions. On one hand, the unions, who lost their mandatory contribution, argue that the workers are 

losing important rights and that the changes will reduce job security.  On the other hand, the Government and businesses argue 

that the job market will increase and the existing workers’ legal rights are preserved. Ultimately, flexibility in the workplace is 
inevitable and the reforms will only improve Brazil’s competitiveness and lead to greater prosperity in the long run. 



Qantas flies non-stop four days a 
week between Sydney and
Santiago as part of a codeshare 
service with LATAM.  Passengers 
travel the approximately 13 hour 
route on a Boeing 747.  And from 5 
October 2017, LATAM will launch 
non-stop flights between 
Melbourne and Santiago.  This will 
be the first direct connection 
available between Melbourne and 
South America.  Three flights each 
week will be available on this route
on a Boeing 787-9 with onward 
connections to 124 destinations. 
 The approximately 13 hour flight 
will be the longest non-stop flight 
in LATAM´s history. 

The Santiago stop offers Australian
business and tourist travelers the 
ideal gateway and convenient 
connections to key South 
American destinations including
direct services to São Paulo and 
Rio de Janeiro. 

Greater Non-Stop Connectivity 
Across the South Pacific  
SOUTH AMERICA HAS NEVER BEEN CLOSER WITH DIRECT FLIGHTS AVAILABLE 
BETWEEN SYDNEY AND SANTIAGO, AND AS OF OCTOBER 2017,  ALSO MELBOURNE TO 
SANTIAGO.  THE NON-STOP FLIGHTS OFFERED BY QANTAS AND SOUTH AMERICAN 
AIRLINE,  LATAM AIRLINES GROUP, PROVIDE GREATER CHOICE AND FLEXIBILITY TO 
TRAVELLERS FLYING BETWEEN AUSTRALIA AND SOUTH AMERICA.    

“Over recent years, we’ve seen increased 
demand for flights between Latin 
America and this part of the world – both 
from business and leisure travelers – and 
we want to continue supporting the 
growth of bilateral tourism and 
commerce. With the Melbourne service, 
we are not only reinforcing LATAM’s 
commitment to Oceania and the Asia- 
Pacific, but also to offering unrivalled 
connectivity to, from and within Latin 
America,"  said Mr Enrique Cueto, CEO, 
LATAM Airlines Group. 

Qantas Chief Executive Officer Alan 
Joyce said “There is considerable 
potential for Qantas to help develop the 
fast-growing trade, tourism and cultural 
ties between the Asia-Pacific and South 
American markets. Australia’s location 
makes it ideally-placed to act as a hub for
passenger and freight traffic from Asia to 
South America, presenting an alternative 
to the United States.”  

The Santiago stop offers Australian business and tourist 
travelers the ideal gateway and convenient connections to 
key South American destinations including direct services 

to São Paulo and Rio de Janeiro. 
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LATAM currently transports 
approximately 190,000 passengers each 
year between Latin America and Oceania. 
 With the new direct Melbourne-Santiago 
service, LATAM estimates that it will 
transport an additional 75,000 passengers
between the two continents each year. 
With significant figures also travelling on 
the Qantas route each year, the airlines 
are critical to deepening Australian-South 
American links, expanding opportunities 
for personal connections and promoting 
key destinations in both continents. 

Connectivity with Latin America has been 
further strengthened as a result of the 
Australia an Peru governments signing a 
bilateral agreement on air services in May 
this year.  The agreement allows both 
Australian and Peruvian airlines to provide 
air services between the two countries 
either using their own aircraft or via code 
share arrangements with other airlines 
which will offer more choice for 
travellers.  



O P E R A T I O N
Car Wash (Operação Lava-Jato4)  JBS’ Plea Bargaining 

Agreement, President Temer survives and former 

President Lula da Silva Convicted

In April 2017 the founders of meat giant JBS Group 
(Joesley and Wesley Batista) made a plea bargain 
agreement with Brazil’s Federal Prosecution Service 
(Ministério Público).  The agreement was accepted by 
the Federal Supreme Court on 18 May 2017. Some of its 
details were leaked to the media in the following days. 
 From media reports, in his agreement Joesley admits 
having bribed no less than 1,890 politicians in all 
spheres of government – going as far as President 
Temer himself. 

The agreement has been very heavily criticised due to 
the level of leniency afforded to Joesley and Wesley. 
 Despite the enormous amounts of money involved, and
the clear and deliberate methods applied by JBS to 
obtain benefits from unscrupulous politicians over many
years, under the agreement’s terms neither Joesley nor 
Wesley will get any jail time. 

On 29 July 2017 one of Brazil’s leading investigative 
magazines (Revista Época) published a detailed report 
claiming to contain details about the evidence provided 
by JBS in its plea bargaining agreements.  According to 
Época, more than R$1.1 billion were paid by JBS to 
politicians, R$600 million of which having been paid in 
the months leading up to the 2014 elections.  The 
politicians named include President Temer, Aécio 
Neves (the runner-up in the last presidential election) 
and José Serra (one of Brazil’s leading politicians).   

The work of the Federal Police, the Federal 
Prosecutors and Judge Moro in connection 
with Operation Car Wash continues, with 

its ramifications continuing to expand 
further into the political system. 

One of the most damaging pieces of evidence in 
Joesley’s agreement is a conversation between himself 
and President Temer.  The recording was poorly made, 
but in the conversation Joesley apparently states that he 
was paying bribes to the former speaker of the Chamber 
of Deputies Eduardo Cunha so as to stop him from 
providing more details of corrupt deals involving other 
politicians. 

Because of the poor quality of the recording, the Federal 
Supreme Court ordered that it be sent to the Federal 
Police to assess its legitimacy and transcribe its contents.
 The findings were that there were no signs of tampering 
or intentional suppressions, but not everything in the 
tape could be transcribed. 

While the criminal proceedings against President Temer
continued to run their course at the Federal Supreme 
Court, at a political level proceedings were filed at the 
Chamber of Deputies to have President Temer 
impeached.  Once again proving that he is a master of 
backroom politics, President Temer was able to find 
sufficient support among Congress members and won 
the vote in the Chamber of Deputies.   
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BY FABIANO DEFFENTI 



To add to the complexities of Brazil’s political scene, on 12 June 2017 former President Lula da Silva was sentenced by 
Judge Moro to 9.5 years of jail together with a fine of R$669,700. In a very detailed decision with over 200 pages, Judge 
Moro found that former President da Silva was guilty of passive corruption and money laundering for bribes received from 
three agreements made between the construction company OAS and Petrobras between 2006 and 2012.  This was just the
first of various criminal proceedings currently pending against him before Judge Moro.  An appeal has already been filed by
President da Silva’s lawyers.  If the Federal Court of Appeal confirms Judge Moro’s conviction he will immediately start 
serving his sentence. 
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Our events https://www.facebook.com/australiabrazilchamber/ https://www.linkedin.com/company-beta/6577249/ 

Check out our latest news and events details  on our website or follow us on Social 

https://www.facebook.com/australiabrazilchamber/
https://www.linkedin.com/company-beta/6577249/


MAJOR REFORMS TO 457 VISAS 

BY  ANNA  WHITE  

The reforms are designed to ensure Australian workers are 

given the first priority for jobs, while ensuing businesses 

are able to temporarily access the critical skills they need 

to grow if skilled Australian workers are not available. 

The new TSS visa programme will comprise two streams – 

Short Term, and Medium and Long Term – which are 

underpinned by occupation lists that will be reviewed 

regularly to reflect the skill needs and regional variations 

across Australia. 

Short Term  - Persons with occupations on the Short Term

Skilled Occupation List (STSOL) will be eligible for a TSS 

visa for a maximum of 2 years.  The visa can be renewed

onshore only once and there is no pathway to seeking 

permanent residency through this visa.  The STSOL will be

reviewed at least every six months, based on advice from 

the Department of Employment. 

On 18 April 2017, the Federal Government 

announced major reforms to Australia’s temporary 

and permanent employer sponsored skilled 

migration programmes which will see subclass 457 

visas abolished and replaced by a new Temporary 

Skill Shortage (TSS) visa in March 2018.  
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Medium and Long Term  - Persons whose 

occupation is listed on the Medium and Long Term 

Strategic Skills List (MLTSSL) are eligible for a TSS 

visa for a maximum of four years.  The visa can be 

renewed onshore and provides a permanent 

residency pathway for holders after three years. 

 Eligible occupations on the MLTSSL have been 

assessed as being of high value to the Australian 

economy and align with the Government’s longer 

term training and workforce strategies.  The MLTSSL

will be reviewed annually by the Department of 

Education and Training.  



Applicants in both TSS visa streams are subject to English 

language requirements, a mandatory police check and must 

be under the age of 45 at the time of application.   They 

must also have two years relevant work experience.  For the 

large number of international students currently studying in 

Australia, this new requirements means that they will no 

longer be eligible to transition from a student visa to a work 

sponsored visa upon graduation.  They will first need to 

complete 2 years relevant work experience outside of 

Australia unless they are eligible for post study work rights 

through another visa such as a Temporary Graduate 

(subclass 485) visa. 

The Minister for Immigration and Border Protection Peter 

Dutton said the changes to the lists protect Australian 

workers, while allowing employers to recruit overseas 

workers in occupations which are known to be in high 

demand and face skills shortages in the Australian labour 

market.   

The Government recognises the importance of enabling 

Australian businesses to tap into global talent to remain 

internationally competitive and support a strong national 

science and innovation agenda," Mr Dutton said.   

"The occupation lists are designed to be dynamic. Revisions 

to the occupation lists are just one element of the 

Government's reforms strengthening the integrity of 

Australia's employer sponsored skilled migration 

programmes and raising the productivity of skilled migrants," 

Mr Dutton said. 

Employers of applicants in both categories are subject to 

various new requirements, including a mandatory labour 

market testing process which requires a job position to be 

advertised locally to test whether there are suitably 

qualified Australian citizens or permanent residents who are 

available to fill the position before sponsoring a TSS visa.   

Employers must also meet a non-discriminatory workforce 

test and a requirement to contribute towards Australian 

workers.   

Implementation of the reforms is already underway and will 

be completed in March 2018. 
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The fist STSOL and MLTSSL were published in April 

2017 and were reviewed again in July.  Over 200 

occupations have been removed from the list of 

occupations that were previously eligible for 

sponsorship under a 457 visa.  For example, human 

resource adviser, real estate agent, property 

manager, electronic engineering technician and 

university tutor, have been removed from the 

occupation list.  For regional Australia, additional 

occupations are included on the STSOL and MLTSSL 

to support regional employers.  

As of 1 July 2017, caveats have been imposed on 67 

occupations listed on the STSOL and MLTSSL. 

 These caveats are designed to ensure that the TSS 

visa program is used to fill skilled positions that 

cannot be filled via the local labour market. For 

example, the occupations of aeroplane and 

helicopter pilots, fitness centre manager and horse 

breeder are subject to a caveat that excludes 

positions not located in regional Australia.  Other 

occupations such as corporate general manager, 

taxation accountant, management consultant, 

marketing specialist and university lecturer are 

subject to other caveats. 

Also from 1 July 2017, the salary exemption to the 

English language requirement which exempted 

applicants whose salary was over $96,400 from the 

requirement to demonstrate proficiency in English 

was abolished.  By the end of 2017, the Department 

of Immigration and Border Protection will start 

collecting Tax File Numbers for all 457 visa holders 

(and other employer sponsored migrants) and data 

will be matched with the Australian Tax Office’s 

records to ensure that visa holders are not paid less 

than their nominated salary. 

Applicants and employers should make sure they are 

aware of the most recent information on the 

category of visa being sought because requirements 

change frequently, particularly for the new TSS visa 

as the STSOL and MLTSSL will be subject to ongoing 

review.      



KAROON  GAS  

STRIKES  NEW  

AGREEMENT  WITH  

DEA  DUTSCHE  

ERDOEL  
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Karoon Gas has significantly boosted its capacity to buy 
and fund offshore oil projects in Brazil by forming an 
alliance with a well-funded German player DEA Deutsche
Erdoel.  The partnership with the private equity-backed 
producer is expected to rejuvenate the Australian junior’s 
ambitions to buy two oil ventures off Brazil’s national 
company Petrobras after its original agreement became 
mired in a legal wrangle.  It may also lead to a joint bid for 
new acreage to be released by Brazil’s oil and gas 
regulator, with Karoon pointing to positive regulatory 
amendments that improve the attractiveness of the 
September bid round. 

KAROON HIGHLIGHTED THE OPERATIONAL 
EXPERTISE OF DEA AND ITS SIGNIFICANT 

PRODUCTION AND EARNINGS AND “AMBITIOUS” 
GROWTH STRATEGY, WHICH IN ALL MADE THEM 

“A VERY GOOD FIT FOR KAROON”.  

DEA, owned by L1 Energy which is chaired by the former 
BP chief executive Lord Browne, is as part of the deal 
taking an exclusive option to buy up to 50% in Karoon’s 
five Santos Basin offshore permits, including its Echidna 
and Kangaroo oil discoveries.  Karoon moved ahead last 
month with initial engineering design work for the Echidna 
project, while still looking to reduce its 100% interest 
before taking the final decision to build in the June quarter
of 2018. The Echidna project is expected to have peak 
production of 28,000 barrels of oil per day. 

By James Wootton, Head of Investor Relations & Corporate Affairs,  Karoon Gas 

http://www.karoongas.com.au 

http://www.karoongas.com.au/


14th bidding round 
for exploration and 
production of oil and 
natural gas in Brazil 
A DELEGATION FROM THE BRAZILIAN NATIONAL AGENCY OF 
PETROLEUM, NATURAL GAS AND BIOFUELS (ANP),  HEADED BY 
DIRECTOR GENERAL  DÉCIO ODDONE, WAS IN PERTH ON 12 JUNE 
2017 TO PROMOTE THE 14TH BIDDING ROUND FOR THE 
EXPLORATION AND PRODUCTION OF OIL AND NATURAL GAS IN 
BRAZIL.     

The bidding round includes 287 blocks 
located in the offshore basins of Sergipe- 

Alagoas, Espírito Santo, Campos, Santos 
and Pelotas and in the onshore basins of 
Parnaíba, Paraná, Potiguar, Recôncavo, 
Sergipe-Alagoas and Espírito Santo, 
totalling 122,622.40 km².  The blocks are 

located in mature new frontier basins 
with high potential. 

The 14th round is the first auction 

including deep-water blocks in Brazil 
since the 13th licensing round in October
2015 which only awarded 37 of 266 

blocks on offer. 

Following a period of public consultation 

on the initial tender protocol and draft 
concession contracts, the final tender 
protocol and concession agreement 
model were published on in July 2017. 
 The ANP intends to hold the auction on 

27 September 2017.  

With other bidding rounds for desirable 

blocks scheduled for late 2017, more 

favorable concession terms are proposed
for the 14th round in the hope of 
generating opportunities for the 

participation of small and medium-sized 

enterprises.   
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Onshore Blocks  

•     Exploration = 50%  

•     Development = 50%  

Offshore Blocks  

•     Exploration = 18%  

•     Development    

            * Well construction = 25%  

            * Subsea systems = 40%  

            * Production platforms = 25%  

The oil and gas industry is keen to see 

the schedule for the 14th bidding round 

maintained to ensure continuing 

investment in this important sector of the
economy.  



The ABCC is delighted to be 
participating in this year's congress 
which provides an unparalleled 
opportunity to connect and 
strengthen relations with a diverse 
and international group of individuals
representing more than 100 
countries. With both formal and 
informal occasions to develop 
networks, this is the ideal setting to 
establish institutional ties and 
promote trade and investment 
opportunities from attending 
companies, countries and regions. 

In an ever-changing business 
climate, the Congress, with its
visionary and esteemed speakers, 
addresses and examines today’s 
most significant global issues.  

Join the ABCC at the 10th  
World Chambers 
Congress.

With more than 2,300 Trade and 
Business Associations affiliated to 
it, the CACB is currently one of the 
largest and oldest 
business associations in Brazil
working to promote more favourable 
business  environments and 
opportunities for Brazilian companies 
throughout the world. 

The World Chambers Congress is the premier event of its 
kind bringing together chamber, business and 
government figures alike. Now in its 10th edition, this 
flagship event will be held in Sydney between 18 to 20 
September 2017  

1 0 T H  W O R L D  C H A M B E R S  C O N G R E S S    

DO YOU WANT 
TO CONTRIBUTE?
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ICC, Sydney 

Looking ahead, Rio de Janeiro was chosen 
as the host city for the 11th World 
Chambers Congress event that will be held
between June 12th to 14th, 2019.  With the 
theme Creating a Shared Future, the 11th 
WCC in Rio expects to bring together the 
Chambers of Commerce worldwide, to 
create an agenda of actions to be carried 
out by the Chambers in their own regions, 
building on the heritage of these resilient 
institutions to transform the future we 
want to live in, by emphasizing the role of 
the Chambers as interlocutor and 
advocates of the entrepreneurial and 
business class. 

The ABCC will be sharing an 
exhibition space with the Brazilian 
Confederation of Trade and 
Business Associations (CACB), to 
showcase our services and the 
goods and services of our members.

If you would like to showcase your 

business at the World Chambers 

Congress, please email us. Limited 

places only  

deadline is 7 September 

(Members only) 

 

Please visit our website to become a 

member. 

 

www.australiabrazilchamber.com 

Email: 

info@australiabrazilchamber.com” 

http://www.australiabrazilchamber.com/


BOLETIM BRAZIL

MEMBERSHIP BENEFITS AND SERVICES 

The ABCC assists members in identification of: 

Become a Member

Goods and services in Brazil. 

Business and investment opportunities. 

Suppliers, buyers, potential partners in Brazil and Australia. 

Information on taxes, customs, freight and legal issues. 

Market Research. 

Providing members with: 

Seminars, background information, business events and 

briefings by Australian government trade officials and 

visiting representatives from Brazil and Australia. 

Inward and outward Trade Missions and official visits. 

Participation in Trade Fairs and Exhibitions. 

Quarterly newsletter featuring updates on many issues 

including Trade, Economy, Politics, Education, Sport, Legal, 

Mining, Agribusiness, Environment and Culture. 

Regular business e-newsletters. 

Periodic reports on new products, taxation and business 

practices. 

Letter of introduction to relevant Chamber of Commerce, 

prior to visit to Brazil or Australia. 

Chamber representation in commercial and trade forums 

and government briefings.  

Events to provide networking opportunities with potential 

business partners in trade and commerce in Australia and in 

association with other Latin American Chambers of 

Commerce 

Online application  
www.australiabrazilchamber.com

http://www.australiabrazilchamber.com/

